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Schedule 1 

Item 1 

Name: 

Address: 

Telephone Number: 

Email Address: 

Contact officer: 

Item 2 

Name: 

ACN: 

ABN: 

Business structure: 

Business Address: 

Postal Address: 

Telephone Number: 

Email Address: 

Contact officer: 

Item3 

Business Undertaking: 

Industry segment: 

Item4 

Effective Date: 

Cease Date: 

Item 5 

Party: 

Particulars 

Commonwealth Particulars 

Department of Immigration and Border Protection 

6 Chan Street, BELCONNEN ACT 2617 

(02) 6264 2903 

Director, 457 Program Management Section 

The Approved Sponsor's Particulars 

Teys Australia Naracoorte Pty Ltd 

80 010 807 986 

Australian Private Company 

Hynam Road, Naracoorte SA 5271 

Hynam Road, Naracoorte SA 5271 

The Approved Sponsor's Business 

Agriculture, Forestry and Fishing 

Meat Processing 

Commencement and period 

The date signed by the Conunonwealrh 

Five (5) years from date of effect 

Commercial-in-Confidence Information 

The Department of Immigration and Border Protection on behalf of 
the Commonwealth 

Teys Australia Naracoorte Pty Ltd 

The tenns of this Agreement 

All infonnation provided to request and secure access to a Labour 
Agreement 
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Schedule 2 Training and recruitment obligations 

I. The Approved Sponsor must, throughout the tenn of this agreement, demonstrate a commitment 
to the provision of employment, training and career progression opportunities to Australians 
through compliance with this Schedule. 

2. It is an obligation of the Agreement that the Approved Sponsor must undertake recruitment 
activities which afford Australians the first opportunity for employment, prior to nomination of 
positions covered by this Agreement. 

3. It is an obligation of this Agreement that the Approved Sponsor must, over the term of each 
Year of the Agreement, ensure that: 

(a) payments equivalent to at least two (2) per cent of the gross payroll of the Approved 
Sponsor are made to an industry training fund that operates in the same industry as the 
Approved Sponsor; or 

(b) payments equivalent to at least one (I) per cent of the gross payroll of the Approved 
Sponsor are made for the provision of structured training for the Australian employees of 
the Approved Sponsor. 

4. Expenditure that may count towards training expenditure for the purposes of this Agreement is 
outlined in Legislative Instrument IMMI 13/030, as varied from time to time . 

• 
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Schedule 3 Occupations; Ceiling numbers; Location; Qualifications and Experience; and other Concessions covered by 
this Agreement 

Item I Occup11tlons, Ceiling Numbers, and Location 

Occupation ANZSCO 

Ceiling numbers of Primary Sponsored 
Persons : subclass 457 

Location or Work 

Ceiling numbers of Primary Sponsored 
Persons: subclnss 186 

Skilled Meat 
Worker 

070499 

Ynr l Vc-ar l Year 1 Yeu 2 Ve:ar 3 

1tem2 . ConceJsions to Qiialiflclldons and Experience: 

The Approved Sponsor may only nominate a nominee who holds the following qualil'ications and experience: 

Skilled Meat Worker (code 070499) who: 

(a) has been assessed and verified by a MINTRAC registered assessor, or an assessor approved by the Commonwealth, with a Cer1ifica1e JV in Training and 
Assessment experienced in meat processing, to be Skilled Meal Workers with a minimum skill level commensurate with the MINTRAC referenced AQF 
Certtftcate !ll in meat processing; and 

(b) either: 

i. demonstrates a minimum of three (3) years skilled work experience obtained at a meat processing establishment acceptable to the Panics; or 

ii. has been \\'Orking in Australia on a subclass 4S7 visa at an Australian Meat Processing Es!ablishment acceptable to the Parties for at le<lsl nine (9) 
months prior to being nominated. 

s. 47G(1)(a)

s. 47G(1)(a) s. 47G(1)(a) s. 47G(1)(a)
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Item3 Concessions to TSMIT 

Clauses 7.7{b), 7.8(c), 10.8(b) and 10.8(c) are varied as follows: 

The Nominee will be paid, under the 1enns and conditions of employment referred to in clauses 7.7(a), 7,S(b), 10.S(a) and l0,8(b) respectively, no less than the TSMJT. 
Payments that can be considered for the purpose of meeting the TSMIT include any payments that are provided for under the Relevant Industrial Instrument, or the 
Migration Re;,'lllations, excluding bonus payments and payments for all time worked outside the ordinary working hours (including overtime and shills) on any day. 
Payments of worker's compensation benefits lo Primary Sponsored Person as compensation for loss of ordinary earnings and payments that are based on activity le\'els 
can also be considered for the purpose of meeting the TSMIT 

Item 4 Concessions to English language requirement 

I. Clause 7.6(b) is l'aried to include: 

(a) has achieved a mmimum a,•erage score of at least five (5) on an IEL TS test with no minimum test score: or 

(b) is a Prnnary Sponsored Person who was not required to meet English language levels under previous meat industry labour agreements or a Standard 
Business Sponsorship 

2. Clause 10.IO(b) is varied to include: 

Items 

Nil 

(a) 

(b) 

has achieved a minimum average score of at least five (5) on an IELTS test with no minimum test score; or 

for subclass 457 visa holders who were not required to provide evidence of English lan;,'llage proficiency at the time ofgranl of their subclass 457 visa, 
has completed, and provides evidence as prescribed m the Migration Regulations for meeting functional English .. 

Coiii:csslons to age requirement (pennaiient residence) 
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Schedule 4 Concessions to tasks of occupations in ANZSCO 

The duties and tasks of a skilled meat worker reflect the duties and tasks referenced by a National 
Meat Industry Training Advisory Council (MINTRAC) Certificate III. A skilled meat worker cannot 
be employed in a labouring position or undertake labouring or unskilled duties other than to the 
extent of circumstances prescribed below. 

Tasks of a skilled meat worker, which include the duties of ANZSCO occupations Slaughterer and Meat 
Boner and Slicer, are: 

• stuns and kills livestock, and prepares carcasses for further processing by removing internal 
organs and hides; 

• operating switching controls to direct and drop carcasses and meat cuts from supply rails to 
boning tables; 

• cutting meat to separate meat, fat and tissue from around bones; 

• washing, scraping and trimming foreign material and blood from meat; 

• cutting sides and quarters of meat into standard meat cuts, such as rumps, flanks and shoulders, 
and removing internal fat, blood clots, bruises and other matter to prepare them for packing and 
marketing; 

• operating restrainer and stunning equipment; 

• severing jugular veins of stunned animals to drain blood and facilitate dressing; 

• trimming and removing head meat and severing animal heads; 

• slitting open, eviscerating and trimming animal carcasses; and 

• may slaughter livestock according to procedures required by religious customs. 

? • g • I 24 of 31 
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Schedule 5 Additional requirements for nomination 

Item 1 811.bcliss" 457 

The Approved Sponsor must meet the following requirements to the Commonwealth's satisfaction 
before a nomination will be approved: 

I. The Approved Sponsor has attested as part of the nomination, in writing, that it has a strong 
record of, or a demonstrated commitment to employing local labour, and non-discriminatory 
employment practices. 

2. The Approved Sponsor has certified as part of the nomination, in writing, that it has not: 

1. pennanently terminated the employment of not more than five percent of its Australia 
workforce at the Meat Processing Establishment approved under this Agreement (except 
in circumstances of demonstrated misconduct or unlawful conduct) within a period of 
three (3) months prior to the date of the nomination application; and 

ii. stood down its workforce at the Meat Processing Establishment approved under this 
Agreement for more than seven (7) consecutive days at any single given time over a 
three (3) month period prior to the date of the nomination application; and 

iii. reduced the shifts of its workforce at the Meat Processing Establishment approved under 
this Agreement to less than 50 per cent of the regular shift quota within a period of 
three (3) months prior to the date of the nomination application. 

3. The requirement to make a certification does not apply if the Commonwealth is satisfied that 
compelling circumstances exist (for example, a natural disaster) which warrant the Approved 
Sponsor undertaking any of the actions outlined in Item 1 of Schedule 5, Clause 2. 

4. The Approved Sponsor must only make a nomination application in respect of a nominee that 
would work directly for them at a Meat Processing Establishment. 

5. The Sponsor must provide evidence of labour market testing for skilled meat worker vacancies 
for the nominated occupation. 

Item 2: 

I. The Approved Sponsor may only nominate a Primary Sponsored Person who has been 
employed as a Primary 457 visa holder in the nominated occupation, for at least three (3) years 
and six ( 6) months before the nomination is made, and 

2. The Approved Sponsor must only make a nomination application in respect of a Primary 
Sponsored Person that would work directly for them at a Meat Processing Establishment. 

? • g • I 2Sof>l 
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Schedule 6 Variation of sponsorship obligations2 

Item 1 Obligation to cooperate with inspectors 

The obligation in regulation 2.78 of the Migration Regulations applies and is not varied. 

Item2 Obligation to ensure equivalent terms and conditions of employment 

The obligation in regulation 2.79 of the Migration Regulations applies and, in accordance with 
subsection l 40H(2) of the Migration Act, is varied in the following way: 

Subregulation 2.79 (3A) does not apply, and the following applies: 

1. The Primary Sponsored Person will be paid no less than the TSMIT over an Annual Salary 
period. Payments that can be considered for the purpose of meeting the TSMIT include any 
payments that are provided for under the Relevant Industrial Instrument, or the Migration 
Regulations, excluding bonus payments and payments for all time worked outside the ordinary 
working hours (including overtime and shifts) on any day. Payments of worker's compensation 
benefits to Primary Sponsored Person as compensation for loss of ordinary earnings and 
payments that are based on activity levels can also be considered for the purpose of meeting the 
TSMIT. 

2. Where a Primary Sponsored Person is not provided with work for a period of time, whether 
because of a Stand Down, insufficient work or any other reason, the Approved Sponsor must 
pay the Primary Sponsored Person as follows3 : 

(a) if the Primary Sponsored Person is not provided with work for any period within a 
fortnight, and the Primary Sponsored Person does not earn an amount equal to one-half 
(50%) of the fortnightly TSMIT amount, then the Approved Sponsor must pay to the 
Primary Sponsored Person the difference between the amount actually earned and one­
half (50%) of the fortnightly TSMIT amount; 

{b) if the Primary Sponsored Person is not provided with work for a period greater than a 
fortnight, then the Approved Sponsor must pay to the Primary Sponsored Person an 
amount equal to one-half(50%) of the fortnightly TSMIT amount for the length of the 
Stand Down and to pay any shortfall ofTSMIT calculated over an Annual Salary period 
('Top up'); 

(c) A Top up payment will generally be made on an annual basis. However, where Primary 
Sponsored Person not being provided with work has resulted in the payment to a Primary 
Sponsored Person of less than the pro-rata TSMIT in three consecutive months, then the 
Commonwealth reserves the right to request that the Sponsor pay the Top up for that 
three month period at any time, and any balance owing for the period of time for which 
the Primary Sponsored Person was not provided with work, calculated over an Annual 
Salary period, at a later date as detennined by the Commonwealth. 

3. All other tenns and conditions of this Agreement should be consistent with the Relevant 
Industrial Instrument. The Approved Sponsor must meet all their obligations under the 
Relevant Industrial Instrument and applica~le Workplace law. To the extent that the Agreement 
provides additional benefits to the Primary Sponsored Person as an employee it operates in 
conjunction with the Relevant Industrial Instrument and applicable Workplace Law. 

2 A summary of sponsorship obligations can be found at: http://www.border.gov.au/Trav/Visa-l/457-

, lfsufficienl work for the Primary Sponsored Person to be engaged on a full-time and ongoing basis is not available for an extended 
period of time, Approved Sponsors should consider whether the Primary Sponsored Person should continue to be employed. 
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Itein 3 Obligation to pay travel costs to enable sponsored persons to leaveAustralia 

The obligation in regulation 2.80 of the Migration Regulations applies and is not varied. 

Item4 Obligatfon.to pay costs incurred by the Commonwealth to locate and remove· 
unlawfulnon-dtizens . . . . ,- . . 

The obligation in regulation 2.81 of the Migration Regulations applies and is not varied. 

Items Obligation to keep records 

The obligation in regulation 2.82 of the Migration Regulations applies and is not varied. 

Item6 Obligation to provide records and information to the Minister 

The obligation in regulation 2.83 of the Migration Regulations applies and is not varied. 

Item 7 Obligation to provide information to Immigration when certain events occur 

The obligation in regulation 2.84 of the Migration Regulations applies and is not varied. 

Items Obligation to ensure Primary Sponsored Person works or participates in 
nominated occupation, program or activity 

The obligation in regulation 2.86 of the Migration Regulations applies and is varied in accordance 
with the following provisions: 

1. The Approved Sponsor must ensure that the Primary Sponsored Persons are Skilled Meat 
Workers and that they will be employed only in skilled meat processing occupations except: 

(a) where the Skilled Meat Worker is required to undertake suitable duties pursuant to the 
requirements of applicable Workers Compensation laws; or 

(b) where the requirement is made for bona fide OH&S reasons to provide a worker with 
restricted duties consistent with existing medical opinion. The Meat Processing 
Company must notify the Commonwealth immediately if any period of restricted duties 
exceeds one week; or 

(c) where a Skilled Meat Worker has completed his or her ordinary working hours, other 
duties outside of the 'Skilled Meat Worker' duties, including duties offered as part of 
Overtime, may be considered. 

Item 9 Obligation not to recover, transfer or take actions that would result in another 
person paying for certain costs 

The obligation in regulation 2.87 of the Migration Regulations applies and is varied in accordance 
with the following provisions. In addition to clause 7 .87( 1 a), 7 .57( I): 

1. The Approved Sponsor cannot recover costs including but not limited to; 

(a) the Approved Sponsor's recruitment costs; 

(b) public health costs (or insurance to cover public health costs) for both Primary and 
Secondary Visa Holders where the visa grant was prior to 14 September 2009; and 

(c) English language testing and/or training for Primary Sponsored Person; 

2. Where the Approved Sponsor provides accommodation and/or board: 

(a) it must not be compulsory for the Primary Sponsored Person to accept the 
accommodation and/or board; 

(b) it can only be charged at a fair and reasonable market rate; and 

(c) charges for accommodation and/or board must satisfy the Commonwealth as being fair 
and reasonable and meet workplace laws; 
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3. The Approved Sponsor must only pennit the Skilled Meat Workers to authorise the Approved 
Sponsor to make deductions from their gross salary where those authorised deductions are 
consistent with the Deductions Plan approved by the Commonwealth for that Approved 
Sponsor and is consistent with relevant Statefferritory legislation and workplace laws; 

4. The Approved Sponsor must be responsible for the costs incurred in accordance with 
Schedule 6, Item 9 clause l(c), as they relate to Primary Sponsored Person, and English 
language training to enable the Primary Sponsored Person to achieve the English language level 
prescribed under clause 7.6 (b). 

Item 10 Other sponsorship· obligations 

l. The Approved Sponsor must ensure that all Primary Sponsored Persons: 

(a) are subject to integrity verification processes, including: 

1. videotaping of the assessment undertaken; or 

ii. where exceptional circumstances render videotaping impossible or impracticable; 
and a digital photograph of the Primary Sponsored Person submitted with the 
nomination and visa application. The Commonwealth may require the Approved 
Sponsor to provide evidence of the exceptional circumstances which render 
videotaping impossible or impracticable. Where the Commonwealth is not 
satisfied with the evidence the Approved Sponsor provides, the Commonwealth 
may impose conditions; and 

(b) have skills and work experience as defined by Skilled Meat Worker, Schedule 3; and 

(c) undergo induction training on arrival, which should cover specific processes, knowledge 
of equipment, production speed, OH&S requirements specific to the Meat Processing 
Establishment at which they are employed. 

2. The Approved Sponsor must ensure that: 

(a) for a Skilled Meat Worker who is the holder of a subclass 457 visa and whose application 
for that visa was: 

1. made and determined before 12 September 2009; or 

11. made on the basis that the employer was a Standard Business Sponsor; 

(b) nominate the Skilled Meat Worker within 4 weeks of the effective date of this 
Agreement. 

3. The Approved Sponsor must ensure that the integrity of the assessment process is maintained, 
including through: 

(a) verifying within two (2) days of the Primary Sponsored Person's arrival that the Primary 
Visa Holder is the same person assessed in Schedule 6, Item 10, Clause 2(a) and in the. 
digital photograph submitted with the nomination and visa application; and notifying the 
Commonwealth immediately of any inconsistency; 

(b) notifying the Commonwealth within one (l) month of the Primary Sponsored Person's 
arrival where a Primary Visa Holder does not meet the requirements and, if those 
requirements are not met, proposing remedial action to the Commonwealth; 

(c) complying with any Commonwealth request for the Approved Sponsor to obtain at the 
Approved Sponsor's expense an independent audit, by an independent authority specified 
by the Commonwealth, such as use the services of any assessor associated with a skills 
assessment failure; and 

(d) reassessing any Primary Sponsored Person assessed by an assessor associated with a 
skills assessment failure. 

4. The Approved Sponsor must ensure that nominees can provide evidence of health insurance 
cover at time of application. 

p t f. Ir 
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5. Where a Primary Sponsored Person's English language proficiency is below the level of 
English language proficiency that is prescribed in clause 7.6 (b) or Schedule 3, Item 4(1), 
the Approved Sponsor must continue to pay for accredited English language training for the 
Primary Sponsored Person until such time as the Primary Sponsored Person's English 
language proficiency is at least the level of English language proficiency that is -prescribed in 
clause 7.6(b) or Schedule 3, Item 4(1); except where: 

(a) the Primary Sponsored Person is in Australia and holds a subclass 457 visa, or is in 
Australia and the last substantive visa they held was a subclass 457 visa, the Approved 
Sponsor must ensure that the Primary Sponsored Person's English language proficiency 
is at least the level of English language proficiency that is prescribed in clause 7.6(b) or 
Schedule 3, Item 4(1) in circumstances where sub-paragraphs 457.223(4)(eb)(i), (ii) and 
(iii) do not apply 

6. When recruiting primary sponsored persons or secondary sponsored persons, the Approved 
Sponsor must make all reasonable inquiries to satisfy itself that the primary sponsored person 
or secondary sponsored persons do not owe money as a result of being recruited. 

7. The Approved Sponsor must not nominate a nominee or secondary nominee who it has 
assessed, reasonably suspects or ought to reasonably suspect of owing money as a result of 
being recruited. 

8. The Approved Sponsor must not cause or pennit a change in control of the Approved Sponsor 
that would reasonably be regarded as inimical to the Approved Sponsor's capacity to perfonn 
its obligations under this Agreement. 
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Schedule 7 Variations to Reporting Requirements 

None 
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Signing page 

Signed for and on behalf of the Commonwealth 
under the written authority of the Minister for 
Immigration and Border Protection: 

Signa1111 

. ..... .... ... 
Print mime of Witnel.\ 

Signed for 3nd ,')p behalf r>f Teys Au$ir&lia 
N a.ra.cl)1)rh! Pf)• td . .. .. .... . , ...... ,.T········· .. ···· .. 

. ............................... ) 
ABN: 80 010 807 986 •. .. . ..... 

In accord n c wilh .settion 12 ofUie CorpQr(ltion.s 
A t 2001 by: ., . . . . .. . ..... .. ................. } 

Datt s1gnmg. 0/ 201~ 
ddm111 11• 

Prim naml! and d 1afls of 1hc: Appro\'ed ponsor 
(i{ I.lee pon I not a bad_p corporate) 

-· 
Print, am~ o Witn 

Dateo signing:~ ol);QI~ 
ddmm 

S1g1U1tHre of 1he AuthoriSl'd Person 

Date of !>1gning 2..S:- 2.6\ f? 
dd,mm 1 '.l' 

Date of s1gnmg: c.% I 2018 . . . 
dd mm )'i"J"ll 

l<t~SnN'~ ::f!+-C-l'So/V' . .. . ...... . . . .... '~"'/," · 
Pi t'111 nnme flff(J u •mm OJ /ht' 4+,111,ioi, self,<:,~ 

Dak of I nrn~. JJ. 0( 2-ot?{ 

rld,mm .l "J' 

••• 111611 

s. 22(1)(a)(ii)

s. 47F

s. 22(1)(a)(ii)

s. 22(1)(a)(ii)

s. 22(1)(a)(ii)

s. 47F

s. 47F

s. 47F
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